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APPOINTMENTS AND OUTGOING STAFF……… ‘PROTECT YOURSELF!’

· Upon appointment, a new member of senior staff can be one of your biggest assets…… 
· However upon departure, an outgoing senior member of staff can be one of the greatest threats to your business….. 
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- 
These Employees are familiar with your companies’ weaknesses, trade secrets, strengths and goals. They have been particularly involved in devising the company’s business plan, and setting down the tracks for your company to meet those goals and achievement over the coming years. 
-
What if they take this information of your trade secrets and knowledge of future business plans to your competitors? What if they try and under cut your prices?

-
Can you minimise the threat that the leaving member of staff poses to your business?
The answer is ‘Yes’, but within limits. Contracts of Employment can and should contain clauses which place restrictions on, or limit the Employee’s ability to compete and use confidential information. But it’s important that the clauses are reasonable and are drafted correctly, otherwise, you won’t to be able to rely on them at all.


If you are considering taking on staff, or do have some members of staff leaving, then do get in touch with Charlotte (Charlotte@travlaw.co.uk) for more information on how to protect your business. 
